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The research is relevant due to the effect of law enforcement to the legal, moral and psychological condition of society. In theory, there are two ways of becoming a professional identity: either the person’s potential in their profession activity (self-fulfillment), or its destruction and degradation. The complexity of the research was to study for a professional identity in the context of “society – profession – personality”. During the education for a particular profession, a person learns certain requirements or standards of professional conduct that exist in the society. At discrepancy social mission and the profession of real informal rules and norms of behavior of a professional it goes about “eroding” professional values and professional marginalization, which is subject to the emerging profession that is a given [1]. The synergetic point of view of the development of personality in the profession can be represented as due to the interaction of "outside" factors (the perception and evaluation of human conditions of professional self-realization) and the “internal” (needs, inclinations, beliefs, etc.). Negative perception of the professional fulfillment’s conditions (social, psycho-social, psychological), even with the love of the profession can lead to direct and indirect rejection of the occupation (“internal dismissal” or “service by order” [2, p. 64].) and professional destruction of personality. State of maximum instability professional personality due to the internal conflict caused by mismatch “due” and “existing”, the desired and the actual analogous to the “bifurcation point” in synergy and nature of the solution of the conflict, further defining the trajectory of professional development, similar to the concept of “falling on the attractor”.
The subject of our research is professional development of personality of students in higher educational institutions of the Ministry of Internal Affairs of Ukraine (Kiev, Lviv, Kirovograd). Investigated were such points as: the dynamics of existing cadets’ ideas about the behavior of police officers in acute conflict situations professionally significant (the description of critical situations provided the police force were used as method of research) , the dynamics of perception and assessment of the students of the features of professional activity (as a result of the content analysis of anonymous responses of police employees the “positive” and “negative” of operational activity has been allocated 40 such features); professional plans of cadets and emotional attitude to the profession of police officer (used a method of incomplete sentences). The cross sections were explored as an organizational method. The research was conducted during the years 2001-2012, a total of 2898 attending police officers and students of 1-4 year of studies [3].
Statistically significant differences in the views of students (1-4 year) about the behavior of police officers in conflict situations have been identified in relation to 10 (out of 20) of situations, but in 8 of them, these differences were quantitative rather than qualitative. As a result, content analysis of 24,832 students’ responses of 1-4 years of studies (quantity 937 Kiev) the generalized portrait of a police officer was compiled, due to the students vision. Thus in conflict situations, a police officer is guided by his understanding of the situation and behaves in accordance with it (even if, in some situations, the behavior does not meet the requirements of the law or morality). The police officer perceives each situation as unique, so his behavior is quite flexible. In situations that have conflict between professional duty and a sense of desire for self-preservation (physical or social), a police officer can take risks when it comes to the prevention of crime or the apprehension of criminals. If you need to apprehend a criminal juggle with facts, falsification is possible. The promises that could be given to criminals under the pressure of circumstances that threaten his life, a police officer would rather not fulfill, as well as the promise of having to investigate a crime (only students-graduates tend to believe that the latter should be done). Under certain circumstances, a police officer is able to show kindness, even if his behavior does not meet the requirements of the law, while he can neglect mercantile interests and a sense of corporate solidarity. However, it is difficult to resist the temptation of a material nature. Police employees have a high sense of corporate solidarity, especially in situations that are not associated with personal responsibility. If there is a conflict with a sense of friendly obligation and professional duty the first is more important. Police officer will not come into open conflict with the authorities even if his feelings are humiliated, but the illegal orders are not to perform, if the responsibility for implementation will lie on him. In such situations, when it is possible or even necessary to use physical force or special devices, police officer is not inclined to use them (he will seek to resolve the conflict of using the psychological impact). In situations of erroneous application of physical force he will try to protect himself (to justify his actions) by legal means.
Thus, in the views of the students of the real behavior of a police officer, there are signs that the E.P. Yermolayeva [1] calls marginalization (this is an inversion of social purpose of profession due to social factors). In such a case, it is secondary. Given the somewhat projective character of this technique, it could be assumed that in such situations in the future, police officers will conduct themselves in accordance with their existing ideas about standards of conduct of a police officer. 
The students’ perception of the operational activities of police officers is changing. They are especially noticeable in the 2nd year of studies. There is also the tendency to the domination of the “negative”. Outlined were the features which importance for the perception of students of certain years of studies was similar. So, it is equally important for third year students in Kirovograd and Lviv, such the features like: poor work organization, the absence of social and legal safety, need to adhere to the business hierarchy (the majority of students were rated as pronounced ), corruption of the authority, the availability of free time, the presence of work-related positive emotions ( graded as mild or absent ), the possibility of extending the life experience , the opportunity to work with real professionals; conflicting nature of performance , and love for his work, the ability to self-realization, management competence, poor relationships militia with authorities and the prosecution (some trends in the estimates of these features are absent). Also found was that the place of learning affects the perception of the features of police officers’ activity more than students’ specialization.
Analysis of students’ representations about the features of the police in the context of theories of motivation suggests that the needs of police officers, according to the students’ opinion, are not satisfied in their profession or satisfied partially [4-7]. Thus, the majority of graduate students underline that the most unsatisfactory hygiene factors of work (F. Herzberg), are: unsatisfactory salary, uncertainty about the future, poor work organization, the absence of social and legal safety, lack of social benefits and opportunities for higher education in the free of charge or concessional conditions, the negative impact of performance on family relationships; shortcomings in the leadership of people, a great physical and psychological stress, threat of professional deformation, lack of financial and technical support, negative public attitudes towards the police. None of the positive hygiene factors of work have been evaluated as presented in the work of police officers at good or high levels (with the exception of treatment for women employees). 
As a rule, the negative students’ attitude to work in the police is connected with the dominance of the shortcomings in operational performance of police officers in students’ perception. However, the positive attitude of students to work in the police can take place with the predominance of its shortcomings, rather than merits. In general, professional intentions of students are more concerned with their emotional attitude to the work of the police than a rational assessment of its strengths and weaknesses. However, based on our data research, we can hardly expect that there are a lot of police officers who are loyal to their profession despite “no matter what” (i.e. poor conditions of professional self-realization, the so-called “fans” of business).
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